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Net7 is a company made up of people, and for this reason we recognise their value and their differences.
We pursue business objectives in full compliance with the universal principles of Social Responsibility,
taking into account the interdependence between economic objectives and sustainability objectives. We
are committed to the wellbeing of our employees.

We believe in a culture of gender equality, diversity and inclusion, promoting and encouraging company
policies that support equal opportunities throughout the entire employment journey of each individual, from
the recruitment process through to the HR processes of Onboarding, Job Rotations, Training and Career
Development.

Net7 has always evaluated the skills and abilities of its staff, seeking to avoid prejudice and stereotypes.
Through this concrete approach, Net7 aims to further encourage an inclusive culture that values all people
within the company equally. Creating a culture of gender equality at Net7 is at the heart of the human
capital strategy, which is fundamental to ensuring excellent performance grounded in merit and long-term
sustainability.

Who this applies to

This policy applies to all employees of Net7 and is shared with its key stakeholders, suppliers and clients,
with the aim of having a greater impact and serving as a point of reference for other organisations.

Net7 is committed to ensuring that each member of staff has the peace of mind needed to plan their
professional and personal growth in a highly inclusive environment free from discrimination of any kind.

To this end, Net7 promotes and encourages company policies focused on the wellbeing of its staff and
their families. Specifically, Net7:

• Creates a working environment free from gender discrimination;

• Promotes a culture of inclusion through information and training;

• Adopts non-discriminatory Recruitment, Job Rotation, Training and Career Development
procedures;

• Supports work-life balance;

• Defines KPIs to verify and measure gender equality and inclusion actions.

Below are the formal commitments of Net7 across the various processes/stages:

1. Recruitment

a. evaluates female and male CVs on an equal basis, whilst also emphasising the importance
of meritocracy;

b. provides equal remuneration for equivalent roles.
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2. Job Rotations and Career Development



a. evaluates potential female and male candidates in the development plan without gender
discrimination.

3. Work Organisation

Net7 works to improve the work-life balance of its employees at all stages of their personal and
professional lives through:

a. scheduling meetings during the core hours of the working day,

b. flexible start and finish times,

c. smart working.

4. People Development

a. Ensuring an effective training process aligned with the needs of organisational knowledge,
skills and awareness development;

b. Enabling adequate onboarding of new staff and effective support/training of employees
within their assigned role;

c. Ensuring equal opportunities are upheld in accordance with the principles of appropriate job
positioning adopted by the organisation;

5. Performance Management

A process of objective-sharing, performance measurement and development, implemented by Net7, with
the aim of:

a. Creating a meritocratic culture based on evidence of results achieved and free from any
consideration related to the gender, nationality or age of staff members,

b. Ensuring fairness of treatment in assessments.

6. KPI Measurement

Net7 adopts a monitoring system to ensure that gender equality is managed appropriately. The dashboard
(strategic plan) contains key performance indicators that provide a representation of the company
workforce.
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